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Social Security Independence and Reform Act (SSIRA)

SSIRA Package Index
SSIRA BILL (~1,300 WORDYS)

SECTION 1: PURPOSE - RETIREE-ONLY SSIF, FICA/OASDI REPLACEMENT, 7-8% RETURNS.
SECTION 4: REVENUE - WAP 20%, THC 100%, FICA SHIFT.
SECTION 5: BENEFITS - PRE-RETIREMENT INCOME, HEALTH INSURANCE.

SSIRA Contemplations (~3,000 words)

SECTION 1(D): PAY-TO-PLAY - $100-150B WAP, $10-20B PORTAL, $1-2B THC CUTS.
SECTION 4(E): REVENUE GOAL - $1-1.5T EARLY, $500B-1T LATER.
SECTION 5(B): BENEFITS- $1-2T EARLY, $2-3T + $400-600B HEAL TH (2050S).

SSIRA Financia Impact Document (~300 words)

Revenue: $1-1.5T (2020s-2030s), $500B-1T (2050s).

Principal: $40-50T (2040s), $90-110T (2050s).

Disbursements: $1-2T benefits, $400-600B health.

SSIRA Financial Model/Pro Forma (~400 words + tables)

2037: $1.31T revenue, $20.52T principal, $1.44T benefits.

2055: $500B revenue, $66.74T principal (7.5%), $3.34T disbursements.
SSIRA BILL
118TH CONGRESS, 1ST SESSION
H.R.[TO BE ASSIGNED]
TO SECURE AMERICA'S RETIREES WITH A WORKER-FUNDED PROGRAM, REPLACING
OUTDATED PAYROLL TAXESWITH BOLD NEW REVENUE STREAMS, ESTABLISHING THE
SOCIAL SECURITY INDEPENDENCE AND REFORM ACT (SSIRA) OF 2025FUNDS LOCKED
FOR RETIREES.
IN THE HOUSE OF REPRESENTATIVES
MARCH 7, 2025

[REPRESENTATIVE NAME] INTRODUCED THE FOLLOWING BILL; REFERRED TO THE
COMMITTEE ONWAYSAND MEANS

A BILL
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Social Security Independence and Reform Act (SSIRA)

TO SECURE AMERICA'S RETIREES WITH A WORKER-FUNDED PROGRAMFUNDS STAY
FOR RETIREES.

BE IT ENACTED BY THE SENATE AND HOUSE OF REPRESENTATIVES OF THE UNITED
STATESOF AMERICA IN CONGRESS ASSEMBLED,

SECTION 1. SHORT TITLE AND PURPOSE

(a) Short TitleThis Act may be cited as the " Social Security Independence and Reform Act of 2025"
or "SSIRA".
(b) PurposeSSIRA establishes a retiree-only program to replace the Federal Insurance Contributions
Act (FICA) payroll tax and the Old-Age, Survivors, and Disability Insurance (OASDI) Trust Funds,
creating the Social Security Investment Fund (SSIF) to deliver benefits matching pre-retirement net
income, capped above the national median income, and private health insurance for individuals aged 67
or older, or certified disabled, with sufficient years of contributions. Revenue streams include foreign
company taxes, a payroll tax on non-citizen workersvia the Work Authorization Permit (WAP) system
with amnesty fees, visa fees, remote worker taxes, a THC sales tax with state opt-in, and U.S. worker
contributions shifting from OASDI to SSIF, phasing out over time. SSIF invests aggressively to
maximize principal growth, disbursing benefits and health insurance at appropriate intervalsall funds
are irrevocably dedicated to retirees. Congress may appoint SSIF Board members, review audits,
investigate operations, and impeach Board members for cause but has no authority to redirect funds,
alter execution, or terminate SSIRAretiree security is absolute, with no shortfall beyond this Act's
provisions.
(c) Pay-to-Play IntegrityNon-citizen workers earn contribution credit through WAP over sufficient
year sstates not opting into THC tax face retiree benefit reductionsSSIF audits and health insurance
administration are conducted by private entities to ensure trust and efficiencyprogram integrity
demands contributionsfor benefits, securing SSIF's solvency without exter nal reliance.
(d) Supporting DocumentsContemplations and financial projections, incor porated herein as part of this
Act, detail implementation mechanics and estimated outcomes, providing guidance without binding

numerical targetsor timelines.

SECTION 2. DEFINITIONS

(a) Definitions
(2) Eligible RetireeAn individual aged 67 or older, or certified disabled under SSA standards (20 CFR
404.1505), with sufficient years of contributions to FICA or SSIF, verified by SSA recordsexcludes
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non-contributors; only eligible retirees receive benefits and health insurance from SSIF.

(2) Pre-Retirement Net IncomeAnnual income after federal taxes and FICA, averaged over the
highest-earning year s before retirement, per IRS Form W-2, adjusted for inflationSSIF benefits match
this, capped per subsection (a)(3).

(3) National Median IncomeM edian individual income per Census Bureau data, adjusted annuallySSIF
benefit cap exceeds thisamount, ensuring benefits align with economic standardsfor eligibleretirees.

(4) Social Security Investment Fund (SSIF)A Treasury trust fund (SSIF-2026-001) established under
this Act, replacing OASDI, funded by revenue streams in Section 4 to grow principal sufficient for
retiree benefits and health insuranceall funds are irrevocably dedicated to retirees, disbursing annually
upon readiness.

(5) Work Authorization Permit (WAP)A renewable 1-year permit issued by DHSto non-citizen workers
paying a payroll tax under Section 4(b)(2), requiring sufficient years of contributions for SSIF
eligibilityenfor ces pay-to-play for non-citizen participants.

(6) THC Contribution StateA state opting into the THC sales tax by an appropriate deadline per
Section 4(d)non-contributing states face retir ee benefit reductions.

(b) ScopeTerms ensure SSIF targets eligible retirees exclusivelyfunds remain locked for retiree benefits
and health insurance per Section 1(b); private entities audit SSIF and administer health insurance to

maintain program integrity without shortfall beyond this Act.

SECTION 3. SOCIAL SECURITY INVESTMENT FUND

(a) EstablishmentEffective upon enactment, the " Social Security Investment Fund" (SSIF) is
established as a Treasury trust fund (SSIF-2026-001), replacing OASDI for eligible retirees per Section
2(a)(1)all revenue from Section 4 is irrevocably dedicated to retiree benefits and health insurance,
commencing oper ations per Section 6(a).

(b) Funding GoalSSIF accumulates a principal sufficient to disburse benefits to eligible retirees upon
OASDI depletion, growing over time to sustain benefits and add health insurance at a later stageall
funds areretiree-only, supported by OASDI transfer and annual revenue without shortfall beyond this
Act.

(o) Investment StrategySSIF invests revenue through a competitive, high-yield strategy spanning
diver se assetsstocks, bonds, real estate, cryptocurrency, and other opportunitiesmanaged by 50 top-tier
financial professionals under Board oversight. The Board shall pursue aggressive, speculative

investments targeting a minimum average annual return of 7-8% over the long term, maximizing
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principal growth to fund retiree benefits and health insurance, with all returnsirrevocably dedicated to
retirees and no reliance on external funds beyond Section 4.

(d) GovernanceAn independent Board of 7 financial experts, appointed per Section 1(b) with staggered
terms, oversees SSIF investments and operationsBoard submits annual reports to SSA; a private
auditing firm reviews SSIF revenue and disbursements annually per Section 5(c)all funds remain
dedicated to retirees, maintaining program integrity without shortfall.

(e) OASDI TransitionOASDI operates until its projected depletion, funded by FICA per Section
6(c)upon depletion, OASDI transfers its remaining balance to SSIF within 30 days via Treasury
electronic fundstransfer; SSIF assumes retiree benefits thereafter per Section 5(a)all transferred funds

areirrevocably dedicated to retirees, ensuring seamless benefit continuation without disruption.

SECTION 4. REVENUE SOURCES

(a) CollectionStarting upon SSIF establishment, SSIF collects annual revenue from the following
streams, deposited monthly into SSIF-2026-001 via Treasury electronic funds transfersall funds are
irrevocably dedicated to retir ee benefits and health insurance per Section 1(b):

(1) Foreign Company TaxTax on U.S.-sourced revenue from foreign firms, tiered up to 15%, collected
by IRS.

(2) Non-Citizen Payroll Tax and Amnesty20% payroll tax on non-citizen wages via the Work
Authorization Permit (WAP) system, plus one-time amnesty fees for permit eligibility, enforced by IRS
and DHS per Section 6(a).

(3) Visa FeesFees on temporary visasissued by DHS, collected annually.

(4) Remote Worker Tax7% tax on non-citizen remote worker income tied to U.S. firms, collected by
IRS.

(5) THC Sales Tax100% tax on marijuana sales, federally legalized with state opt-in, collected by
Treasurynon-contributing states face adjustments per subsection (d).

(6) U.S. Worker ContributionsFICA payroll tax funds OASDI until depletion, shiftsto SSIF ther eafter,
halving when SSIF principal suffices, and phasing out over time, collected by IRS per Section 6(c).

(7) Additional Visa-Related TaxesFees and payroll taxes on sponsored immigrants, students, and visa
holders, plusremittance taxes on WAP holders, collected by IRSand DHS.

(b) EnforcementlRS and DHS ensure complianceWAP tracks non-citizen payroll tax via 1-year
renewable permits, IRS audits foreign firms and U.S. employers, DHS enforces visa and WAP

complianceall penalties and funds are deposited into SSIF-2026-001, supporting retiree-only goals
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without shortfall.

(c) Revenue GoalAnnual collections from all streams ensure SSIF achieves a principal sufficient to fund
retiree benefits and health insurancefunds areretiree-only, with no reliance beyond this Act per Section
6(d).

(d) THC Revenue AdjustmentStates not opting into the THC sales tax by an appropriate deadline
contribute annually thereafter, or face retiree benefit reductions enforced by SSAfunds are deposited

into SSI F-2026-001, reinfor cing pay-to-play integrity without shortfall beyond this Act.
SECTION 5. BENEFITSAND HEALTH INSURANCE

(@) Retirement BenefitsCommencing upon OASDI depletion, SSIF disburses annual benefits to
eligible retirees per Section 2(a)(1), matching pre-retirement net income up to a cap above the national
median income per Section 2(a)(3)benefits derive from SSIF's principal, sustained for additional
retirees over timeall funds are irrevocably dedicated to retirees, with adjustments per subsection (d);
SSA ensures payments commence post-OASDI depletion, per Section 3(e).

(b) Health InsuranceAt a later stage, when SSIF principal suffices, SSIF provides private health
insurance for eligible retirees, funded from its principalcoverage mirrors Medicare Parts A, B, and D,
administered by a private company selected via SSA biddingall health insurance funds are irrevocably
dedicated to retirees, subject to adjustments per subsection (d); SSA ensures coverage begins
seamlessly.

(c) AdministrationSSA oversees benefits through existing infrastructure, transitioning retirees from
OASDI upon depletion, per Section 6(c)eligibility is verified within 90 days using SSA records; appeals
are processed within 90 daysan independent private auditing firm reviews SSIF revenue and
disbur sements annually, reporting to SSAall costs are funded from SSIF's operational budget, capped
at amodest percentage of revenue per Section 6(a).

(d) Benefit Adjustment for Non-THC-Contributing StatesStates not contributing annually per Section
4(d) face retiree benefit reductions, applied uniformly following non-complianceSSA notifies affected
retirees within 60 days; all funds, including penalties, are deposited into SSIF-2026-001reductions

enfor ce pay-to-play integrity without shortfall beyond state contributionsor retiree adjustments herein.

SECTION 6. FUNDING AND TRANSITION

(@ Initial FundingFor the fiscal year following enactment, SSIF receives funds to initiate
operationsestablishing the Work Authorization Permit (WAP) system to collect non-citizen payroll
taxes per Section 4(b)(2), and enhancing IRS capacity to collect visa-related taxes per Section
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4(a)Treasury disburses funds by October 1 prior to SSIF launch, via electronic fundstransfer into SSIF
accounts; WAP deploys within 180 daysall initial funds are irrevocably dedicated to SSIF operations,
with subsequent costs capped at a modest per centage of annual revenue.

(b) Ongoing Revenue FundingStarting upon SSIF establishment, SSIF receives annual revenue from
streams in Section 4U.S. worker contributions fund OASDI until depletion, then shift to SSIF; THC
sales tax scales over timeall revenues are irrevocably dedicated to SSIF, deposited monthly into
SSIF-2026-001, ensuring principal growth sufficient for benefits and health insurance.

(c) OASDI TransitionOASDI disburses benefits until its projected depletion, funded by FICAupon
depletion, OASDI transfersits remaining balance to SSIF within 30 days via Treasury electronic funds
transfer; FICA shifts to SSIF until principal suffices, then halves, declining annually until eliminated
over timelRS notifies employers within 7 days of adjustments, SSA transitions retirees upon
depletionall fundsareirrevocably dedicated to SSIF, ensuring benefit continuity without shortfall.

(d) Revenue ContinuityShould any revenue stream fall below projections, IRS adjusts within 90
daysstates failing to contribute per Section 4(d) trigger benefit reductions per Section 5(d)all
adjustments ensure SSIF principal grows sufficiently without shortfall beyond this Act.

SECTION 7. LAUNCH AND AUTHORITY

(@) LaunchSSIRA commences upon SSIF establishmentSSI F-2026-001 activates with initial revenue
per Section 6; Work Authorization Permit (WAP) issues 1-year renewable permits to non-citizen
workers within 180 days, collecting payroll tax per Section 4(b)(2)IRS initiates foreign company tax
collection shortly thereafter; THC sales tax begins upon federal legalization, with state opt-in by an
appropriate deadlineall funds are irrevocably dedicated to retirees, ensuring principal growth without
shortfall beyond this Act.

(b) AuthorityWithin a reasonable period post-enactment, Treasury, DHS, and SSA issue
regulationsTreasury sets THC tax and FICA adjustments, halving when SSIF principal suffices and
phasing out over time; DHS enforces WAP payroll tax; SSA over sees benefit disbursement per Section
5IRS and DHS enfor ce revenue collectionall authority ensures SSIF principal grows sufficiently without
shortfall beyond this Act.

(c) EnforcementSSA coordinates with IRS and DHS to verify revenue and €ligibilityDHS tracks WAP
holders; IRS imposes penalties on non-compliant employers within 60 days of audit findingsall
enforcement funds ar e deposited into SSIF-2026-001, reinfor cing retir ee-only mandate without shortfall

beyond this Act.
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SSIRA Contemplations
SECTION 1 CONTEMPLATIONS

(a) Legidative Intent
SSIRA replaces FICA and OASDI with a retiree-only SSIF, addressing OASDI's projected depletion
(SSA 2023: $2.7T, 76% gone by 2035-2040). It aims for a self-sustaining fund, growing principal to
deliver benefits and health insurance, contemplated to scale significantly over decadesall locked for
retirees, avoiding shortfall beyond this Act's provisions.
(b) Purpose Detail
Envisions benefits matching pre-retirement net income ($40-50K avg., SSA 2023, adjusted) and health
insurance later (e.g., 2040s-2050s), funded by diverse revenue ($1-1.5T early, Section 4). Congress
over sees via Boar d appointments, but funds stay untouchable (Section 1(b)).
(c) Scope Specifics
Targets 30-40M retirees over time (SSA 2023: 50M seniors, 60-80% €ligible), with principal growth
(e.g., $40-110T by 2040s-2050s) ensuring benefits and health, per 7-8% returns (Section 3(c)).
(d) Pay-to-Play Rationale
WAP's 20% tax on 10M non-citizens ($100-150B, CBO 2023) requires years of contributions for
eligibility (e.g., 1-2M retirees by 2050s). THC opt-in or $50-100/retiree cuts ($1-2B total) enforce state
participation. Portal (e.g., PayPal) and SSIF Work ID with bank accountsor digital wallets contemplate
$10-20B extra from informal workers, with $500-1K fines and deportation for noncompliance.
(e) Stakeholder Impacts
Retirees gain $40-50K+ benefits (2035-2040), health later; workers see FICA relief ($400-900B by

2050s); non-citizens earn eligibility; states balance THC contributionsvs. cuts.

SECTION 2 CONTEMPLATIONS

(a) Definition Rationale
Definitions ensure SSIF's retiree-only focus, linking revenue (Section 4) to benefits (Section 5) without
external reliance.
(b) Eligible Retiree Specifics
Aged 67+ or disabled (20 CFR 404.1505), with sufficient years (e.g., 10+), targeting 30-40M by 2055
(SSA 2023). Verified by SSA in 90 days, appealsin 90 days.
(c) Pre-Retirement Net Income Calculation

Averages highest-earning years (eg., 5 IRS W-2), adjusted (2-3% inflation, BLS 2024)$40-50K
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contemplated, capped 10-20% above median ($50-70K, Census 2025).

(d) National Median Income Adjustment

Annual Census updates (e.g., $50-70K range), capping benefits at $55-80K, covering 90-95% of retir ees.
(e) SSIF Projections

Growsprincipal sufficiently (e.g., $40-110T, 2040s-2050s) at 7-8%, disbursing $1-3T benefits plus health
($400-600B) by 2050s, locked via SSI F-2026-001.

(f) WAP Mechanics

DHS permits for 10M workers ($100-150B, BL S 2024), 10+ years for eligibility, enforced via portal,
E-Verify, $5-10B fines.

(g) THC Contribution State I ncentive

20 states opt-in ($20-50B, 2035-2055), non-opt-in (30) face $50-100/retiree cuts ($1-2B), reinforcing
pay-to-play.

SECTION 3 CONTEMPLATIONS

(a) Establishment Intent
SSIF replaces OASDI (depleted 2035-2040) with a retiree-only fund, scaling principal (e.g., $40-110T)
via 7-8% returns.
(b) Funding Goal Breakdown
Sufficient principal by 2040s ($40-50T) for benefits ($1-2T), growing to 2050s ($90-110T) for health
($400-600B), per revenue and returns.
(c) Investment Strategy Details
50 pros pursue speculative assets (stocks, crypto), targeting 7-8%e.g., $45-50T by 2040s, $95-110T by
2050slocked for retirees.
(d) Governance Structure
7 experts, staggered terms, annual audits (e.g., $5-10M/year), Congress over sees but can't touch funds.
(e) OASDI Transition Mechanics
OASDI runsto depletion (2035-2040), transfer s $500-900B, SSI F takes over benefits ($1-2T) seamlesdly.

SECTION 4 CONTEMPLATIONS
(a) Revenue Intent
Diverse streams ensure SSIF growth ($1-1.5T early, $500B-1T later), all retiree-dedicated.

(b) Revenue Stream Breakdown
Foreign ($100-150B), WAP ($100-150B), visas ($1-2B), remote ($14-20B), THC ($20-50B), FICA ($900B
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to 0), visa-related ($5-10B).

(c) Enforcement Mechanics

WAP portal, E-Verify ($5-10B fines), IRS audits ($20-25B), DHS enfor cesall SSI F-bound.
(d) THC Revenue Adjustment Specifics

20 states scale $20-50B (2035-2055), 30 non-opt-in lose $1-2B via $50-100/r etir ee cuts.

(e) Revenue Goal Contemplation

$1-1.5T early, $500B-1T later, driving $45-110T principal by 2050s at 7-8%.
SECTION 5 CONTEMPLATIONS

(a) Benefits Intent
Benefits ($1-2T) start post-depletion (2035-2040), health ($400-600B) later (2040s-2050s), all
SSI F-funded.
(b) Retirement Benefits Structure
$40-50K /retiree for 30-40M (2035-2055), $1-2T early, $2-3T later, monthly via SSA.
(c) Health Insurance Specifications
Post-2040s, $15-20K /retiree for 30-35M, $400-600B from $90-110T principal, privately administered.
(d) Administration Procedures
SSA transitions 30-40M, audits at 0.5-1% revenue ($5-15B), 90-day verification/appeals.
(e) THC Adjustment Mechanics
$50-100/r etir ee cuts ($20-40M) for non-THC states, 0.1-0.2% of benefits, SSIF absor bs.

SECTION 6 CONTEMPLATIONS

(a) Funding and Transition I ntent
Seeds SSIF ($100-200M), shifts OASDI ($500-900B) post-depletion (2035-2040), FICA phases out
(2050s).
(b) Initial Funding Allocations
$50-100M WAP, $50-100M IRS, $100-150B first-year revenue, costs 0.5-1%.
(c) Ongoing Revenue Funding Projections
$1-1.5T early, $500-700B later, FICA halves at $40-50T (2037-2045), out by 2050s.
(d) OASDI Transition Mechanics
$500-900B transfer, $1-2T benefits start, FICA adjustswithin 7 days.
(e) Revenue Continuity Procedures

| RS tweaks ($20-25B fines), THC cuts ($1-2B), ensures $40-110T growth.
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SECTION 7 CONTEMPLATIONS

(a) Launch Intent
SSIRA startslate 2020s, WAP and taxes flow, $150-200B year one, all retir ee-locked.
(b) Launch Timelines
WAP in 180 days ($100-150B), for eign tax in 60-90 days ($100-150B), THC post-legalization ($20-50B).
(c) Regulatory Specifics
Treasury sets FICA/THC, DHS WAP ($5-10B fines), SSA ben€fits, all by late 2020s.
(d) Authority Mechanics
SSA/DHS/IRS sync (30-40M retirees, $1-1.5T), FICA halves 2037-2045, out 2050s.
(e) Enforcement Procedures
DHSfines ($5-10B), | RS penalties ($20-25B), scalesto $40-110T principal.

SSIRA Financial Impact Document

Overview

The Social Security Independence and Reform Act (SSIRA) of 2025 establishes a worker-funded Social
Security Investment Fund (SSIF) to replace FICA and OASDI, delivering retiree benefits and health
insurance, all irrevocably dedicated to retirees per Section 1(b). This document outlines contemplated financial
impactsrevenue streams, principal growth, and disbursementsbased on Sections 1-7 of the bill and
contemplations. Estimates are fluid, reflecting adaptability to economic conditions, and serve as guidance, not
binding targets, per Section 1(d).

Revenue Streams
SSIRA's diverse revenue sources (Section 4) fuel SSIF's principal growth, starting upon enactment
(contemplated late 2020s) and evolving over time:

Foreign Company Tax: Up to 15% on U.S.-sourced foreign revenue, potentially yielding $100-150B yearly

(CBO 2023: $1T base).
Non-Citizen Payroll Tax (WAP): 20% on 10M workers wages, plus amnesty fees, contemplated at
$100-150B annually, with $5-10B one-time (BL S 2024, CBO 2023).
VisaFees: Fees on 2M temporary visas, envisioning $1-2B yearly (DHS 2023).
Remote Worker Tax: 7% on 1M non-citizen remote workers, targeting $14-20B annually (CBO 2023).

THC Sales Tax: 100% tax post-legalization, scaling from $20B (20 states, 2035-2040) to $40-50B later
(2040s-2050s, MJBizDaily 2024).
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U.S. Worker Contributions: FICA (12.4%, $900B+, SSA 2023) funds OASDI until depletion (2035-2040),
shifts to SSIF, halving to 6-7% ($400-500B) when principal suffices (2037-2045), phasing out over decades
(20509).

Visa-Related Taxes: Fees and remittances, contemplating $5-10B yearly (DHS 2023, World Bank 2023).

Total Early Revenue: $1-1.5T annualy in the initial phase (late 2020s-2030s), tapering to $500B-1T as
FICA fades and SSIF grows self-sufficient.

SSIF Principa Growth
SSIF invests aggressively, targeting 7-8% average annual returns (Section 3(c)), growing principa to fund
benefits and health insurance:
Initial Years: Seed funding ($100-200M, Section 6(a)) and early revenue ($150-200B, e.g., WAP) launch
SSIF post-enactment (late 2020s). OASDI transfer ($500-900B) hits upon depletion (2035-2040, SSA 2023).
Mid-Term Growth: With $1-1.5T yearly revenue and 7-8% returns, principal could reach $40-50T by the
2040se.g., $14-20T revenue (2026-2040) plus $20-30T returns (Section 3(c) contemplations).
Long-Term Scale: By the 2050s, $500B-1T revenue (post-FICA) and 7-8% growth could drive $90-110T,
bolstered by THC ($40-50B) and compounding (Section 4(e)).
Flexibility: Growth adapts to revenue uptake (e.g., WAP at $150B+), investment performance (5-8%
range), and OASDI depletion timing, ensuring "sufficient principal™ (Section 3(b)).
Benefits and Health Insurance
SSIF disburses benefits and health insurance from its principal, starting post-OASDI depletion and scaling
over time (Section 5):
Retirement Benefits. Commence upon depletion (2035-2040), matching pre-retirement net income
($40-50K avg., SSA 2023) for 30-40M retirees (Census 2025). Contemplated at $1-2T annually early, rising
to $2-3T by 2050s as principal grows (e.g., 7% of $50T yields $3.5T).

Health Insurance: Starts when principal suffices (post-2040s), covering 30-35M retirees with Medicare-like
plans, envisioning $400-600B yearly (CMS 2023: $14-18K/retiree). At $90-110T, 7-8% yields $6-8T, easily
funding both.

Adjustments: Non-THC states face $50-100/retiree cuts (e.g., $20-40M total, 0.1-0.2% of benefits),
ensuring pay-to-play (Section 5(d)).
Transition and Phase-Out

OASDI Handover: OASDI runs until depletion (2035-2040), transferring $500-900B to SSIF. FICA shifts,
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halving when principal hits "sufficient" (e.g., $40-50T, 2037-2045), phasing out over decades (2050s, Section
6(C)).

Operational Costs: Initial $100-200M seeds WAP and IRS (Section 6(a)), later capped at 0.5-1% of revenue
(e.g., $5-15B on $1-1.5T), fully SSIF-funded.

Financial Impact Summary

Revenue: $1-1.5T/year early (2020s-2030s), $500B-1T later (2040s-2050s).

Principal: $40-50T by 2040s, $90-110T by 2050s at 7-8% returns.

Disbursements: $1-2T benefits early (2035-2040), $2-3T plus $400-600B health by 2050s.
FICA Relief: Halves ($400-500B) mid-term, out by 2050s, shifting burden to SSIF.

Adaptability: Scales with revenue success, investment returns (5-8% range), and depletion timingno fixed

solvency date, per bill's fluid design.
Revenue Streams

SSIRA's diverse revenue sources (Section 4) fuel SSIF's principal growth, starting upon enactment

(contemplated late 2020s) and evolving over time:

Foreign Company Tax: Up to 15% on U.S.-sourced foreign revenue, potentially yielding $100-150B yearly
(CBO 2023: $1T base).

Non-Citizen Payroll Tax (WAP): 20% on 10M workers wages, plus amnesty fees, contemplated at
$100-150B annually, with $5-10B one-time (BL S 2024, CBO 2023).

Visa Fees: Fees on 2M temporary visas, envisioning $1-2B yearly (DHS 2023).
Remote Worker Tax: 7% on 1M non-citizen remote workers, targeting $14-20B annually (CBO 2023).

THC Sales Tax: 100% tax post-legalization, scaling from $20B (20 states, 2035-2040) to $40-50B later
(2040s-2050s, MJIBizDaily 2024).

U.S. Worker Contributions: FICA (12.4%, $900B+, SSA 2023) funds OASDI until depletion (2035-2040),
shifts to SSIF, halving to 6-7% ($400-500B) when principal suffices (2037-2045), phasing out over decades
(2050s).

Visa-Related Taxes: Fees and remittances, contemplating $5-10B yearly (DHS 2023, World Bank 2023).

Total Early Revenue: $1-1.5T annually in the initial phase (late 2020s-2030s), tapering to $500B-1T as
FICA fades and SSIF grows self-sufficient.

SSIF Principal Growth
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SSIF invests aggressively, targeting 7-8% average annual returns (Section 3(c)), growing principa to fund

benefits and health insurance:

Initial Years: Seed funding ($100-200M, Section 6(a)) and early revenue ($150-200B, e.g., WAP) launch
SSIF post-enactment (late 2020s). OASDI transfer ($500-900B) hits upon depletion (2035-2040, SSA 2023).

Mid-Term Growth: With $1-1.5T yearly revenue and 7-8% returns, principal could reach $40-50T by the
2040se.g., $14-20T revenue (2026-2040) plus $20-30T returns (Section 3(c) contemplations).

Long-Term Scale: By the 2050s, $500B-1T revenue (post-FICA) and 7-8% growth could drive $90-110T,
bolstered by THC ($40-50B) and compounding (Section 4(e€)).

Flexibility: Growth adapts to revenue uptake (e.g., WAP at $150B+), investment performance (5-8%
range), and OASDI depletion timing, ensuring "sufficient principal” (Section 3(b)).
Benefits and Health Insurance
SSIF disburses benefits and health insurance from its principal, starting post-OASDI depletion and scaling
over time (Section 5):

Retirement Benefits. Commence upon depletion (2035-2040), matching pre-retirement net income
($40-50K avg., SSA 2023) for 30-40M retirees (Census 2025). Contemplated at $1-2T annually early, rising
to $2-3T by 2050s as principal grows (e.g., 7% of $50T yields $3.5T).

Health Insurance: Starts when principal suffices (post-2040s), covering 30-35M retirees with Medicare-like
plans, envisioning $400-600B yearly (CMS 2023: $14-18K/retiree). At $90-110T, 7-8% yields $6-8T, easily
funding both.

Adjustments: Non-THC states face $50-100/retiree cuts (e.g., $20-40M total, 0.1-0.2% of benefits),
ensuring pay-to-play (Section 5(d)).
Transition and Phase-Out

OASDI Handover: OASDI runs until depletion (2035-2040), transferring $500-900B to SSIF. FICA shifts,
halving when principal hits "sufficient” (e.g., $40-50T, 2037-2045), phasing out over decades (2050s, Section
6(c)).

Operational Costs: Initial $100-200M seeds WAP and IRS (Section 6(a)), later capped at 0.5-1% of revenue
(e.g., $5-15B on $1-1.5T), fully SSIF-funded.

Financial Impact Summary
Revenue: $1-1.5T/year early (2020s-2030s), $500B-1T later (2040s-2050s).

Principal: $40-50T by 2040s, $90-110T by 2050s at 7-8% returns.
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Disbursements: $1-2T benefits early (2035-2040), $2-3T plus $400-600B health by 2050s.
FICA Relief: Halves ($400-500B) mid-term, out by 2050s, shifting burden to SSIF.

Adaptability: Scales with revenue success, investment returns (5-8% range), and depletion timingno fixed

solvency date, per bill's fluid design.
SSIRA Financia Impact Document
Overview

The Social Security Independence and Reform Act (SSIRA) of 2025 establishes a worker-funded Social
Security Investment Fund (SSIF) to replace FICA and OASDI, delivering retiree benefits and health
insurance, all irrevocably dedicated to retirees per Section 1(b). This document outlines contemplated financial
impactsrevenue streams, principal growth, and disbursementsbased on Sections 1-7 of the bill and
contemplations. Estimates are fluid, reflecting adaptability to economic conditions, and serve as guidance, not
binding targets, per Section 1(d).

Revenue Streams

SSIRA's diverse revenue sources (Section 4) fuel SSIF's principal growth, starting upon enactment

(contemplated late 2020s) and evolving over time:

Foreign Company Tax: Up to 15% on U.S.-sourced foreign revenue, potentially yielding $100-150B yearly
(CBO 2023: $1T base).

Non-Citizen Payroll Tax (WAP): 20% on 10M workers wages, plus amnesty fees, contemplated at
$100-150B annually, with $5-10B one-time (BL S 2024, CBO 2023).

Visa Fees. Fees on 2M temporary visas, envisioning $1-2B yearly (DHS 2023).
Remote Worker Tax: 7% on 1M non-citizen remote workers, targeting $14-20B annually (CBO 2023).

THC Sales Tax: 100% tax post-legalization, scaling from $20B (20 states, 2035-2040) to $40-50B later
(2040s-2050s, MJBizDaily 2024).

U.S. Worker Contributions: FICA (12.4%, $900B+, SSA 2023) funds OASDI until depletion (2035-2040),
shifts to SSIF, halving to 6-7% ($400-500B) when principal suffices (2037-2045), phasing out over decades
(20509).

Visa-Related Taxes: Fees and remittances, contemplating $5-10B yearly (DHS 2023, World Bank 2023).

Total Early Revenue: $1-1.5T annualy in the initial phase (late 2020s-2030s), tapering to $500B-1T as
FICA fades and SSIF grows self-sufficient.

SSIF Principal Growth
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SSIF invests aggressively, targeting 7-8% average annual returns (Section 3(c)), growing principa to fund

benefits and health insurance:

Initial Years: Seed funding ($100-200M, Section 6(a)) and early revenue ($150-200B, e.g., WAP) launch
SSIF post-enactment (late 2020s). OASDI transfer ($500-900B) hits upon depletion (2035-2040, SSA 2023).

Mid-Term Growth: With $1-1.5T yearly revenue and 7-8% returns, principal could reach $40-50T by the
2040se.g., $14-20T revenue (2026-2040) plus $20-30T returns (Section 3(c) contemplations).

Long-Term Scale: By the 2050s, $500B-1T revenue (post-FICA) and 7-8% growth could drive $90-110T,
bolstered by THC ($40-50B) and compounding (Section 4(e€)).

Flexibility: Growth adapts to revenue uptake (e.g., WAP at $150B+), investment performance (5-8%
range), and OASDI depletion timing, ensuring "sufficient principal” (Section 3(b)).
Benefits and Health Insurance
SSIF disburses benefits and health insurance from its principal, starting post-OASDI depletion and scaling
over time (Section 5):

Retirement Benefits. Commence upon depletion (2035-2040), matching pre-retirement net income
($40-50K avg., SSA 2023) for 30-40M retirees (Census 2025). Contemplated at $1-2T annually early, rising
to $2-3T by 2050s as principal grows (e.g., 7% of $50T yields $3.5T).

Health Insurance: Starts when principal suffices (post-2040s), covering 30-35M retirees with Medicare-like
plans, envisioning $400-600B yearly (CMS 2023: $14-18K/retiree). At $90-110T, 7-8% yields $6-8T, easily
funding both.

Adjustments: Non-THC states face $50-100/retiree cuts (e.g., $20-40M total, 0.1-0.2% of benefits),
ensuring pay-to-play (Section 5(d)).
Transition and Phase-Out

OASDI Handover: OASDI runs until depletion (2035-2040), transferring $500-900B to SSIF. FICA shifts,
halving when principal hits "sufficient” (e.g., $40-50T, 2037-2045), phasing out over decades (2050s, Section
6(c)).

Operational Costs: Initial $100-200M seeds WAP and IRS (Section 6(a)), later capped at 0.5-1% of revenue
(e.g., $5-15B on $1-1.5T), fully SSIF-funded.

Financial Impact Summary
Revenue: $1-1.5T/year early (2020s-2030s), $500B-1T later (2040s-2050s).

Principal: $40-50T by 2040s, $90-110T by 2050s at 7-8% returns.
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Disbursements: $1-2T benefits early (2035-2040), $2-3T plus $400-600B health by 2050s.
FICA Relief: Halves ($400-500B) mid-term, out by 2050s, shifting burden to SSIF.

Adaptability: Scales with revenue success, investment returns (5-8% range), and depletion timingno fixed

solvency date, per bill's fluid design.

Here's the final document in our sequencethe SSIRA Financial Model/Pro Forma, locked in as finalized
(~400 words + tables), unchanged from its last version. This follows the Bill, Contemplations, and Financial
Impact Document, completing your multi-document package with no tweaks, per your directive. It's the deep

numbers dive, backing the lean bill's potential to grab attention with scale.
SSIRA Financial Model/Pro Forma
Purpose

This pro forma projects SSIRA's financial trajectoryrevenue, SSIF principa growth, and disbursements
(benefits and health insurance)from launch through 2055, reflecting the bill's fluid framework (Sections 1-7)
and contemplations estimates. It uses ranges (e.g., 7-8% returns) and adjustable timelines (e.g., 2035-2040
OASDI depletion), per your vision, to model potential outcomes without fixed targets.

Assumptions
Launch: SSIF starts 2026 (post-enactment estimate, Section 7(a)).
OASDI Depletion: 2037 (midpoint of 2035-2040, SSA 2023 projection adjusted for flexibility).

Revenue Streams. From Section 4 and contemplations, scaled over time (e.g., WAP grows, FICA phases

out).
Returns: 7-8% average annual (Section 3(c)), with a 7.5% midpoint for simplicity.
Retirees: 30M in 2037, growing 1% yearly to 38.4M by 2055 (Census 2025, Section 5(b)).

Benefits: $48K/retiree in 2037 (SSA 2023, inflation-adjusted at 2.5%, BL S 2024), health at $15K/retiree in
2048 (CM S 2023).

FICA Phase-Out: Halves (6.2%) when principal hits $45T (contemplated "sufficient"), out by 2055 (Section
6(c)).

Revenue Projections (Annual, $B)

Notes:

2026 includes $10B WAP amnesty (one-time).

FICA dropsto 6.2% ($479B) in 2040 (principal ~$45T), declines 0.5% yearly, out by 2055.
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THC scales post-legalization (2037 assumed), 20 states opt-in by 2040, more later.
SSIF Principal Growth ($T)

Notes:

2037 OASDI transfer: $700B (SSA 2023: $2.7T depleted at $1-1.2T/year).
Returns: 7.5% on prior year's closing principa (e.g., 1.29 * 7.5% = 0.097, adjusted).
Disbursements. Benefits start 2037, health adds 2048 (see below).

Disbursements ($B)

Notes:

Benefits: $48K in 2037, 2.5% inflation yearly (e.g., 48 * 1.025"11 = 60 by 2048).
Health: Starts 2048 ($15K, adjusted to $18K), grows 2.5% yearly.

Retirees: 1% annua growth (30M to 38.4M by 2055).

Key Outputs

Revenue: Peaks at $1.3T (2037), drops to $500B (2055) as FICA phases out.

Principal: Grows from $1.29T (2026) to $20.52T (2037) to $66.74T (2055) at 7.5%. At 7%, ~$60T; at 8%,
~$75T by 2055,

Disbursements: $1.44T (2037) to $3.34T (2055), sustainable at 5-7% of principa (e.g., 3.34/66.74 = 5%).
FICA Relief: $479B savings by 2040, $959B by 2055, fully SSIF-funded.

Scenarios

Low (5%): $1-1.2T revenue, $35-40T principal by 2055, $2-2.5T disbursementstighter but viable.

High (8%): $1.2-1.5T revenue, $75-90T principal, $3.5-4T disbursementsfaster FICA phase-out, higher
benefits.

Page 18



